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Keystone RV Company to Pay
Nearly $100,000 in EEOC
Disability Discrimination Suit
Federal Judge Concludes Company Fired Worker Instead of Accommodating His
Disability in Violation of Federal Law

INDIANAPOLIS – Goshen, Indiana-based Keystone RV Company, a leading
manufacturer of towable RVs, will pay $95,460 and furnish other relief to settle a
disability discrimination suit filed by the U.S. Equal Employment Opportunity
Commission (EEOC), the federal agency announced today.  

According to the EEOC’s suit, Keystone failed to accommodate a former painter,
Brandon Meeks, when he needed time o� to treat a hereditary condition.

Such conduct violated the Americans with Disabilities Act (ADA), the court found.
The EEOC filed suit (EEOC v. Keystone RV Company, Case No. 3:22-cv-00831-DRL) in
U.S. District Court for the Northern District of Indiana, South Bend Division) a�er
first attempting to reach a pre-litigation settlement through the agency’s
conciliation process.

U.S. District Judge Damon R. Leichty noted that this case “illustrates one reason
why the Americans with Disabilities Act exists.” Leichty concluded that the company
should have modified its attendance policy to accommodate Meeks’s need for
disability-related leave. The judge also found that Keystone failed to meet its duty
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under the ADA to interact with Meeks about his accommodation request, including
its obligation to ask for more information, if needed.

Keystone settled the EEOC’s suit with a court-approved public consent decree
providing a $95,460 payment to Meeks, a two-year injunction against
discrimination, and targeted relief including management training, posting notices,
and revisions to its accommodation policy to prevent future violations of the ADA.
Keystone will also report to the EEOC for two years to ensure compliance with the
decree.

Before entering the decree on May 24, the court denied the defendant’s motion for
summary judgment and entered partial judgment for the EEOC, finding Keystone
liable for violating the ADA.

“If an employer can accommodate an employee’s need for leave without undue
hardship, it cannot refuse that accommodation just because it has a strict
attendance policy,” said Kenneth L. Bird, the EEOC’s regional attorney in
Indianapolis. “Providing a reasonable amount of leave for medical treatment allows
individuals with disabilities to stay in the workforce.”

EEOC Trial Attorney Alysia Robben added, “We are pleased that Mr. Meeks will finally
be compensated for the harm that he su�ered due to the unfair treatment by his
former employer. EEOC remains committed to enforcing the ADA, so that people
with disabilities truly have equal opportunity to achieve success in the workplace.”

For more information on disability discrimination, please visit https://
www.eeoc.gov/disability-discrimination (https://www.eeoc.gov/disability-
discrimination) .

The EEOC’s Indianapolis District O�ice has jurisdiction over Indiana, Michigan,
Kentucky, and parts of Ohio.

The EEOC prevents and remedies unlawful employment discrimination and
advances equal opportunity for all. More information is available at www.eeoc.gov
(http://www.eeoc.gov) . Stay connected with the latest EEOC news by subscribing
to our email updates (https://public.govdelivery.com/accounts/USEEOC/
subscriber/new) .

Recent Press Releases from the Indianapolis District

Keystone RV Company to Pay Nearly $100,000 in EEOC Disability Di... https://www.eeoc.gov/newsroom/keystone-rv-company-pay-nearly-100...

2 of 3 5/30/2024, 11:38 AM

https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
https://www.eeoc.gov/disability-discrimination
http://www.eeoc.gov/
http://www.eeoc.gov/
http://www.eeoc.gov/
http://www.eeoc.gov/
http://www.eeoc.gov/
http://www.eeoc.gov/
http://www.eeoc.gov/
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new
https://public.govdelivery.com/accounts/USEEOC/subscriber/new


O�ice

EEOC Sues Chesterfield Valley Investors for Sexual Harassment (https://
www.eeoc.gov/newsroom/eeoc-sues-chesterfield-valley-investors-sexual-
harassment)

EEOC Sues Ephraim McDowell Health For Sex Discrimination And Retaliation
(https://www.eeoc.gov/newsroom/eeoc-sues-ephraim-mcdowell-health-sex-
discrimination-and-retaliation)

EEOC’s Indianapolis District O�ice Is Moving (https://www.eeoc.gov/
newsroom/eeocs-indianapolis-district-o�ice-moving)

Recent Press Releases on the Subject of Disability

Washington State Department of Transportation Settles Disability
Discrimination Complaint Filed With EEOC (https://www.eeoc.gov/newsroom/
washington-state-department-transportation-settles-disability-
discrimination-complaint)

EEOC Sues All Day Medical Care Clinic for Discriminating Against Employee for
Not Disclosing Disability During Job Interview (https://www.eeoc.gov/
newsroom/eeoc-sues-all-day-medical-care-clinic-discriminating-against-
employee-not-disclosing)

The Modern Group and Dragon Rig Sales to Pay $35,000 in EEOC Disability
Discrimination Lawsuit (https://www.eeoc.gov/newsroom/modern-group-and-
dragon-rig-sales-pay-35000-eeoc-disability-discrimination-lawsuit)
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