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Downtown Grand Hotel &
Casino to Pay $720,000 in
EEOC Disability
Discrimination and
Retaliation Lawsuit
Casino Resort Settles Charges That It Failed to Provide Reasonable
Accommodations to Employees With Disabilities

LAS VEGAS – DTG Las Vegas, LLC; Fi�h Street Gaming, LLC; and DTG Las Vegas
Manager, LLC, which operate the Downtown Grand Hotel & Casino in Las Vegas, will
pay $720,000 and furnish other relief to settle a disability discrimination lawsuit
filed by the U.S. Equal Employment Opportunity Commission (EEOC), the federal
agency announced today. The EEOC also charged the company with unlawfully
retaliating against employees who sought their rights to reasonable
accommodations.

According to the EEOC’s lawsuit, since at least 2018, Downtown Grand Hotel &
Casino engaged in numerous instances of discrimination against employees,
including failing to provide reasonable accommodations to employees with
disabilities and terminating an employee with colon cancer because he wore an
ostomy bag. This failure to accommodate le� some employees with no choice but to
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quit, the EEOC alleged.

The agency further maintained that the company retaliated against employees who
made requests for accommodations or who sought to enforce their rights under
federal law through the EEOC, by subjecting them to undesirable working
conditions and discipline, including termination.

Such alleged conduct violates the Americans with Disabilities Act (ADA), which
prohibits discriminating against workers with a disability. The EEOC filed suit in U.S.
District Court for the District of Nevada (Case No. Case No.: 2:23-cv-00510), a�er first
attempting to reach a pre-litigation settlement through its conciliation process.

In addition to providing monetary relief, Downtown Grand Hotel & Casino has
agreed to put in place measures that will address and prevent disability
discrimination in the workplace. These measures include designating an external
equal opportunity monitor to ensure compliance with the ADA and the provisions of
the consent decree; instituting e�ective mechanisms for handling reasonable
accommodation requests, as well as complaints of disability discrimination in the
workplace; and providing training for managers and employees with respect to
disability antidiscrimination laws. The decree will remain under the court’s
jurisdiction for three years.

“The ADA protects workers with disabilities from discrimination and guarantees
them the right to a reasonable accommodation in order to ensure their equal access
to employment,” said Anna Park, regional attorney for the EEOC’s Los Angeles
District, which includes Las Vegas in its jurisdiction. “This case demonstrates the
EEOC’s commitment to enforcing these rights, including in the hospitality industry.”

Michael Mendoza, local director of the Las Vegas o�ice, said, “The EEOC will
continue to vigorously investigate and pursue cases under the ADA, to uphold the
law and protect the rights of disabled employees.”

For more information about disability discrimination, visit the EEOC’s website at
https://www.eeoc.gov/eeoc-disability-related-resources (https://
www.eeoc.gov/eeoc-disability-related-resources) . More information about
retaliation can be found at https://www.eeoc.gov/retaliation (https://
www.eeoc.gov/retaliation) .

The EEOC advances opportunity in the workplace by enforcing federal laws
prohibiting employment discrimination. More information is available at
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www.eeoc.gov (http://www.eeoc.gov) . Stay connected with the latest EEOC news
by subscribing to our email updates (https://public.govdelivery.com/accounts/
USEEOC/subscriber/new) .

Recent Press Releases from the Chicago District
O�ice

DHL to Pay $8.7 Million in EEOC Race Discrimination Lawsuit (https://
www.eeoc.gov/newsroom/dhl-pay-87-million-eeoc-race-discrimination-
lawsuit)

Urbana School District No. 116 to Pay $206,301 in EEOC Age Discrimination
Lawsuit (https://www.eeoc.gov/newsroom/urbana-school-district-no-116-
pay-206301-eeoc-age-discrimination-lawsuit)

Jacobson Memorial Hospital to Pay $45,000 in EEOC Retaliation Lawsuit
(https://www.eeoc.gov/newsroom/jacobson-memorial-hospital-pay-45000-
eeoc-retaliation-lawsuit)

Recent Press Releases on the Subject of Disability

EEOC Sues Reliable Maintenance Solutions for Disability Discrimination
(https://www.eeoc.gov/newsroom/eeoc-sues-reliable-maintenance-solutions-
disability-discrimination)

EEOC Sues Lubin Logistics for Disability Discrimination (https://www.eeoc.gov/
newsroom/eeoc-sues-lubin-logistics-disability-discrimination)

Covenant Woods to Pay $78,000 in EEOC Discrimination Lawsuit (https://
www.eeoc.gov/newsroom/covenant-woods-pay-78000-eeoc-discrimination-
lawsuit)
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